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Abstract
In this paper, I will focus on the two most interesting topics of ethical behavior as reflected in the course material. These ethical topics are utilitarianism and egoism. I will include definition and their importance to managers and how these theories are linked with real life ethical scandal of the company Enron. Businesses face ethical dilemmas and managers must learn how to apply the right decision-making processes for the best results. Utilitarianism and ethical egoism are two contrasting theories on whether to pursue maximum benefits for everyone or self-interest.












	



Utilitarianism and Egoism in ethical behavior
Ethical behavior in business can be defined as the principle used to safe guard the behavior of employees in a business place. It is a way of understanding what is right or wrong and doing the right thing in accordance to the laws set in business. Ethical behavior varies depending on professionalism. The two most interesting aspect of the reading were the utilitarianism and egoism theories and the importance of understanding them is to be able to determine the consequence of an action is moral or immoral. (Weiss, 2014) 
	Utilitarianism is the normative of good ethics that determine whether an action can be termed as good or bad. In most cases, a good action is determined by how an action employed in business makes other feels or how it benefit them. A good example is when a politician uses millions of dollars to campaign by putting up ads and posters. A utilitarian will analyze the situation and see whether such an action benefit other people or not. If the action of the politician benefit his subjects, that means the action is moral but if not, then the action is immoral. In absence of pain there is existence of pleasure and this is a good definition of good. This can be referred as utility. Any action that maximizes utility also maximizes benefit for many. An action that make an individual happy is good but an action that make many people happy is better. It is important to understand utilitarianism especially in place of work because it can help the manager to put more effort on the most important ideas and action. Every idea is important but there are those that are more important than others therefore they should be given more consideration compared to others. In ethical situations, when it comes on how funds are spent and distributed in business, most benefitting actions should be given more priority. The demise of Enron happened due to negligence, greedy and extreme pleasure (Bell, 2009). If utilitarianism theory was applied on this corrupt company, may be it would not have fallen. Priority shifted and that is when the fate of Enron (Beenen and Pinto, 2009) was sealed.
	Ethical egoism is when each and every one pursue their own self-interest with no regard of others. There are no obligations to support other people interest. The aim is to benefit individually regardless of other people and their interest. As long the action done by the doer in this case causes no harm to others, then it is considered ethical in the sense it profit one individually. In ethical egoism, there is no moral obligation to help others. This differs from ethical altruism which emphasize on obligation toward others and not selfishness. Ethical egoism goes around the human ethic by stating as long there is no harm caused by serving own interest, then it is moral. The most interesting aspect about ethical egoism is when it shows that when one serves own interest it is more fulfilling than when many people are involved which is believed it may lead to mischievousness. It is seen as more respectable to leave others to their business. Many times ethical egoism is referred to as a bad business ethic to those who oppose it due to the fact it serve self-interest. 
	The most important reason of understanding ethical egoism is due to the fact it support growth at individual level. In Enron, there was conflict of interest and everyone wanted to serve their own self-interest. This led to the fall of the company due to selfishness that led to corruption and greedy. This is a good real life scenario where ethical egoism was misinterpreted by the managers and other employees. Everyone wanted to serve their own interest regardless of the welfare of the company and therefore it collapsed. As a manager, they should always encourage ethical egoism amongst the employees as it will help build the company from individual level.  It is also the work of the managers to ensure the theory is not misinterpreted. 
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